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We celebrate the generosity of departing 

board members who have offered their leadership for 

two terms over the last six years. This large group 

departs the Foundation a much stronger institution 

then when they arrived. 

Jennell Bilek, JD: 2016-2022, Chair 2020-2022

Dominic Ciresi: 2017-2022

Brett Edelson: 2017-2022, Vice Chair 2020-2022

Tenbit Emiru, MD: 2017-2022, Secretary 2020-2021

Richard Kyle, MD: 2017-2022

Deborah Yungner: 2017-2022

OUR MISSION

We partner with our community, our patients and their 

families to ensure access to outstanding care for everyone, 

while improving health and wellness through teaching, 

patient and community education and research.
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We often talk about the importance of having a health care workforce 

that “reflects the diversity of the community we serve.” But what does 

that really mean? And why is it so important? 

Many of us can’t relate to what it’s like when you visit a doctor’s office 

and nobody looks like you. For members of the African American, 

Latine, and Indigenous communities that experience is all too familiar. 

When you don’t see anyone who reflects your background and your 

life experiences, it’s harder to feel comfortable and understood. This 

can prevent people from getting necessary care. It may reduce trust in 

the need for preventative measures like vaccines. It can also prevent 

young people from imagining that one day they could be a doctor or  

a nurse, further cementing these disparities for the future.

Increasing diversity in the workforce has become one of the 

Foundation’s top priorities as we look to address the inequities in our 

healthcare system. It’s a huge issue and one that has so many parts to 

it. It may seem a little daunting at first, but if we’re going to be true to 

our mission, we can’t turn our back on this significant need. That’s why 

we’re supporting innovative programs aimed at some of the roots of 

the problem. Whether it’s helping train immigrant physicians to provide 

primary care in our community, or it’s showing young people they have 

the potential and a path to pursue health careers of their own, these 

programs hold promise to change the face of our health system.

It’s hard to overstate the importance of having kids see themselves in 

their caregivers. It removes fears and creates a sense of possibility. 

Philanthropy is allowing us to inspire kids and help them dream about 

careers they may not have considered before. 

This kind of work isn’t on the radar of many hospitals, but it resonates 

with Hennepin Healthcare and with our donors. We can point to 

tangible results, as the Talent Garden certifies kids with EMS training, 

student interns enroll in college, and international physicians join  

our team. This is not one-and-done philanthropy. We’re creating a 

bridge to a more equitable future in a way that will have an impact 

across generations. 

Thank you for being a part of this work, and for supporting programs 

that are bringing innovation and empathy together for the health of 

everyone we serve.

Sincerely,

Theresa Pesch, RN

President, Hennepin Healthcare Foundation

MESSAGE FROM 
THE PRESIDENT

“It’s hard to overstate the 

importance of having kids 

see themselves in their 

caregivers. It removes 

fears and creates a sense 

of possibility. Philanthropy 

is allowing us to inspire 

kids and help them dream 

about careers they may not 

have considered before.” 
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As a teen mother, Nasro Omar was facing 

significant challenges trying to complete high 

school while caring for her young daughter.  

All she could think about was graduating  

and finding a job. Then, she says, Hennepin 

Healthcare’s TeenHOPE Program found her. 

“Someone from the program reached out to 

me and asked if I was interested,” said Omar. 

“They would come over once a week and ask 

how I was doing and help me out with things 

that I needed, like diapers and tutoring for 

school, and I really appreciated it. They 

opened my eyes to possibilities and they’re 

the main reason I’m going to go to college  

and graduate.”

Now, thanks to a grant from Delta Dental of 

Minnesota Foundation, Omar is focused on a 

career in healthcare. She is getting valuable 

experience working as a dental assistant  

while she is applying to college. Omar says  

her outlook has changed thanks to TeenHOPE, 

and she’s ready to make a difference.

“The main reason I’m doing this is because of 

my daughter, not only for being able to take 

care of her but setting a good example for 

her,” said Omar. “I never really got to see  

many diverse people in healthcare, but now  

I can get that experience and I can show that 

we can get these jobs and earn respect in  

the community.”

TeenHOPE is just one of a number of Hennepin 

Healthcare programs that are helping change 

the playing field in healthcare, encouraging 

diversity and creating a workforce that more 

accurately represents the community they 

serve. The initiatives work both “upstream,” 

trying to inspire young people to consider the 

healthcare field, and “downstream,” tapping 

into the talents of a more diverse community 

to fill important roles providing care and 

conducting research.

Planting Seeds and Reaping Rewards:

How Philanthropy is Promoting Diversity 
in the Healthcare Workforce

BUILDING BRIDGES TO  
HEALTHCARE CAREERS

In partnership with Hennepin County Health 

and Human Services, TeenHOPE reaches  

out to young mothers through a team of 

public health nurses who conduct home  

visits and provide assistance, helping the  

teens learn parenting skills and stay on  

course for graduation. 

In addition to the in-home support, TeenHOPE 

runs a program called Pathways to Success to 

help participants develop a plan for the future. 

Pathways helps teens explore career paths and 

pursue the education and training that will 

help them succeed.

“Gaining access to a career in healthcare can 

require some barrier busting,” said Lania 

Caldwell, TeenHOPE internship coordinator. 

“You usually need some level of mentorship, 

connections and understanding about what 

these jobs are like. We know that people who 

are economically disadvantaged don’t usually 

have access to this kind of support and 

information, so we are able to help.” 

Starting 

January 1, 2023, 

TeenHOPE 

and Pathways 

will be solely 

operated by 

our partners 

in Hennepin 

County Health 

and Human 

Services. The 

internship 

placements  

in Hennepin 

Healthcare’s  

Delta Dental 

Oral Health 

Center will 

continue.

FEATURE 
ARTICLE

Lania Caldwell and Nasro Omar.
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Over the past five years TeenHope has helped 

nearly 200 people obtain their high school 

degrees. Of these, more than 130 have 

engaged in paid internships, and nearly 100 

have gone on to earn college credits. For 

some, like Omar, the program has opened  

her eyes to a career where she can help  

others in her community.

“A few days ago, I was assisting with a dentist 

and we had a patient who was Somali,” said 

Omar. “I kept talking with her and she was 

able to ask me questions and I could tell she 

got to be more comfortable. She told me she 

was really happy to see me there, because  

she doesn’t see very many Somali people at 

the dentist.”

Caldwell says philanthropic support for 

TeenHOPE is accomplishing a number of 

critical goals. It is helping the participants 

launch into careers through meaningful,  

paid internships. It is improving the experience 

for patients, who see themselves better 

represented in care settings. Finally, it  

helps alleviate the severe health workforce 

shortages that have become particularly bad 

in the wake of the COVID-19 pandemic. 

“The teens we work with often grew up in this 

community and have come to Hennepin for 

dental visits and doctor appointments,” said 

Caldwell. “It’s not just that our participants 

look like the community they serve, they are 

the community and now they get to give 

something back.”

— Continued on page 6

Latino students participate in a recent Youth Summit.

CAPTURING THE IMAGINATION 
OF KIDS AND TEENS

A big part of getting people to consider a 

career in healthcare is helping them see 

themselves in those roles. That’s the goal  

of another Hennepin Healthcare program 

called Talent Garden, which was launched 

with the help of philanthropic support in  

the wake of the murder of George Floyd. 

Hennepin’s Health Equity Department  

created this initiative to inspire teens from 

underrepresented communities to pursue 

health careers. 

“If you see 

people in the 

doctors’ office 

who look 

like you, and 

have a similar 

background 

to you, you’re 

going to 

feel more 

comfortable 

and you’re 

more likely  

to keep 

coming back.”

JIM PETERS, 
HENNEPIN’S 
HEALTH EQUITY 
PROGRAM 
DEVELOPMENT 
MANAGER

“There are so many studies that show a strong 

correlation between trusting your docs and 

having better health outcomes,” said Jim 

Peters, Hennepin’s Health Equity Program 

Development Manager. “If you see people in 

the doctors’ office who look like you, and have 

a similar background to you, you’re going to 

feel more comfortable and you’re more likely 

to keep coming back.”  

Talent Garden engages students through 

Youth Summits, featuring hands-on activities 

that expose kids to healthcare careers. Over 

the last couple of years, with support of 

sponsors like Blue Cross Blue Shield of 

Minnesota and Best Buy, Talent Garden has 

hosted Summits called, “Black Men with 

Stethoscopes,” “Black Women with 

Stethoscopes,” and “Latine Youth with 

Stethoscopes.” Plans are also in the works  

for a Summit for Indigenous communities. 

“Each of these events gives students a  

chance to meet with medical professionals 

who look like them and to try activities like 

CPR or working with simulators to get a feel 

for what these jobs are really like,” said Peters. 

“It shows them that these careers are not  

out of reach.”
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Planting Seeds and Reaping Rewards, continued from page 5

In addition to the Summits, Talent Garden also 

offers career mentorship, job shadowing, and 

paid internships that not only give students an 

up close and personal look at health careers, 

but also give them valuable experience that 

can help them as they pursue college 

admissions. The internship is very hands-on, 

including 55 hours of emergency medical 

service training, allowing the students to work 

as certified Emergency Medical Responders 

once they turn 18. 

Peters said all 20 members of the last 

internship class passed their EMR certification, 

and 19 of them said they planned to pursue  

a healthcare career. The 20th intern said he 

was more interested in health research.  

While the program is currently focused on 

teens, organizers say their ultimate vision  

is to provide support and resources that  

span decades. 

“Maybe we can inspire kindergartners who 

have been grabbing at the stethoscope 

around their doctor’s neck since they were 

little kids saying, ‘Show me how that works,’” 

said Peters. “Then later we can connect with 

college students who are asking, ‘How do I 

prepare for pre-med?’ That’s how we build a 

pipeline that will truly change the workforce.”

CREATING OPPORTUNITIES  
FOR DIVERSE POPULATIONS

While encouraging diverse young people to 

consider healthcare careers can pay long  

term benefits, there is an immediate need  

for a more representative workforce that  

also needs to be addressed. That’s where 

some other Hennepin Healthcare initiatives 

are focused.

Emergency Response

Hennepin Healthcare Emergency Medical 

Services (HEMS) has launched two efforts 

aimed at bringing in a more diverse workforce, 

including a scholarship program and an “EMT 

to Paramedic” initiative that helps train existing 

Emergency Medical Technicians to become 

fully licensed paramedics. There has been a 

national shortage of paramedics in recent 

years, so helping attract new and diverse 

candidates into this field is a high priority.

“These programs have brought some really 

high caliber people into our team,” said Martin 

Scheerer, Senior Director of EMS at Hennepin 

Healthcare. “Diversity is key to our growth 

and our efforts to provide the best possible 

service to the community.”

International Physicians

Another way to address the need for a more 

diverse workforce is by supporting and 

training immigrant physicians to provide care 

in the U.S. That’s why Hennepin Healthcare is 

collaborating with the Minnesota Department 

of Health (MDH) to support physicians who 

have come to Minnesota from other countries, 

placing them in residencies to train for 

primary care. By joining Hennepin’s Internal 

Medicine Residency, physicians who have 

already graduated and practiced in their 

home countries can help address Minnesota’s 

primary care physician shortage. 

Dr. Abubakar Hassan is one participant in this 

program. He grew up in a small village in 

Somalia and earned a scholarship to study 

medicine in Yemen. After medical school he 

worked as a general practitioner in his home 

village before immigrating to the United 

States. His passion is to provide primary care 

to underserved patients, reduce healthcare 

disparities, alleviate their fears, and overcome 

language barriers between doctors and 

“Diversity is 

key to our 

growth and 

our efforts to 

provide the 

best possible 

service to the 

community.”

MARTIN 
SCHEERER, 
SENIOR 
DIRECTOR OF 
EMS AT 
HENNEPIN 
HEALTHCARE
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“I am grateful 

to have been 

selected to 

train at 

Hennepin 

Healthcare. 

This program 

provides 

immigrant 

doctors living 

in Minnesota 

the 

opportunity  

to gain the 

necessary 

skills, 

experience 

and 

knowledge  

to become 

well-trained 

internists.”

DR. ABUBAKAR 
HASSAN

patients, making him a perfect fit for the 

Hennepin Healthcare mission.

“I am grateful to have been selected to train  

at Hennepin Healthcare,” said Dr. Hassan.  

“This program provides immigrant doctors 

living in Minnesota the opportunity to gain  

the necessary skills, experience and knowledge 

to become well-trained internists.”

 

Diversity in Health Research

The benefits of increasing diversity in 

healthcare go beyond delivering care. 

Healthcare research also benefits when people 

bring different backgrounds and perspectives 

to their work. The Hennepin Healthcare 

Research Institute’s (HHRI) Biomedical 

Research and Career Development Award 

supports the training of minority and women 

postdoctoral and junior faculty researchers.  

The grant, funded by 3M, is designed to  

provide a clear pathway to career opportunities 

in STEM fields, including biomedical research.  

The award not only helps open new career 

paths, it also helps HHRI address the health 

issues of a broader population.

Tayo Alese studied anatomy in Nigeria and 

conducted research on preeclampsia in  

South Africa before joining HHRI, where  

she’s researching how tobacco use affects  

the healing of wounds. As a recipient of the 

EMT Paramedic Student 
Jackson T in 2021.

— Continued on page 8

Biomedical Research and Career Development 

Award, she’s getting the opportunity to work 

on a question that can make a significant 

impact on health disparities. 

Alese says she’s excited for how the grant will 

help her future research career. “I felt it’s an 

opportunity for me to be able to use my 

skills,” she said, “and I saw that I was also 

going to be learning much more.”  

ENVISIONING A MORE 
EQUITABLE FUTURE

While the Hennepin Healthcare Foundation’s 

support of diversity has broad goals, for  

Anya London, the programing has provided 

focus. Anya participated in the Talent Garden 

“Black Women with Stethoscopes” Youth 

Summit during her senior year in high school. 

Getting the chance to hear from and learn 

from health professionals who looked like  

her made an impact.

“It’s just important to see people like you 

working in the field, helping others,” said 

London. “I didn’t see a lot of black doctors 

growing up, or black nurses, and it feels like 

having more diversity helps them relate to 

patients in a different way and feel like they 

understand where you’re coming from.”

London’s experience at the Youth Summit 

prompted her to apply for the Talent Garden 

Internship, which she completed the summer 

after high school. She said having a paid 

internship where she got hands-on training 

and mentorship was an incredible experience. 

She ended up getting her EMR certification 

as part of the program, and now she’s at 

Marquette University in her first year of 

Nursing School. She says the internship gave 

her a leg up, preparing her for college.

“Having the EMR courses and having to 

study for them, it gave me really good study 
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HEALTH EQUITY EFFORTS NATIONALLY RECOGNIZED

The National Committee for Quality Assurance (NCQA) awarded Hennepin Healthcare its Health Equity 

Accreditation Plus accreditation, which recognizes organizations that lead the market in providing 

culturally and linguistically sensitive services, and work to reduce health care disparities. NCQA awards 

accreditation to organizations that meet or exceed its rigorous requirements for health 

equity. Hennepin Healthcare was one of two healthcare organizations in the country to 

receive this recognition — the first time NCQA has accredited healthcare systems.   

Dr. Nneka Sederstrom, Hennepin Healthcare’s Chief Health Equity Officer, has been leading 

the way in the organization’s efforts to align their practices into policies. “Having this 

accreditation highlights our commitment to the community to improve our health equity outcomes  

and truly be the trusted healthcare system for all.”

NCQA’s Health Equity Accreditation Plus evaluates how well an organization complies with standards 

in the following areas: organizational readiness; race/ethnicity, language, gender identify and sexual 

orientation; access and availability of language services; practitioner network cultural responsiveness; 

culturally and linguistically appropriate services programs; reducing health care disparities; program to 

improve social risks and address needs; collection, integration and analysis of community and individual 

data; cross-sector partnerships and engagement; data management and interoperability; and referrals, 

outcomes and impact.

“Earning Health Equity Accreditation Plus shows that an organization is making a breakthrough in 

providing excellent health care to diverse populations. I congratulate any organization that achieves  

this level of distinction,” said NCQA President Margaret E. O’Kane. “Eliminating racial and ethnic 

disparities in health care is essential to improving the quality of care overall.”

More information at: ncqa.org

Planting Seeds and Reaping Rewards, continued from page 7

habits, and it prepared me for some of the things 

that I’d be going into,” she said. “I feel like it put 

me on a good path because I feel like I’m really 

succeeding in my first year, which is pretty great.”

London says she’s optimistic that the healthcare 

field is changing and becoming more diverse. 

While her nursing school class is still mostly 

white, she says it is the most diverse class 

Marquette has had, so she hopes the tide is 

starting to turn. She says she is interested in 

working in oncology or perhaps in trauma, and 

after graduation she’d love to end up back at 

Hennepin Healthcare.

“I really like Minneapolis and when I was job 

shadowing some of the nurses and HR people 

told me, ‘Oh, we would love to have you back!’ So 

I’m definitely considering it,” she said. “I really like 

the work environment. All of the staff and all the 

patients that I encountered were super kind so 

being able to work there would be pretty cool.”

The Hennepin Healthcare Foundation knows that 

reversing generations of inequity can’t happen 

Anya London at Marquette.

overnight, but that doesn’t mean it can’t be 

done. Whether it’s planting seeds for future 

generations or opening new opportunities 

now, each effort adds up to a benefit that is 

even greater than the sum of its parts. With the 

support from our philanthropic family, diversity 

in our workforce will create more equity and 

better outcomes for all of the populations 

Hennepin Healthcare serves.
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PATIENT  
VOICE

In August 2018, Lola Adebiyi received a 

devastating diagnosis — amyotrophic lateral 

sclerosis, commonly known as ALS. 

“I was just married a year earlier and had  

an eight-month-old son. I cried in my car  

at lunch time every single day for a month,”  

Lola shared. 

After receiving care at a D.C. hospital for  

two years, Lola moved to Minneapolis in 

November 2020 and chose Hennepin 

Healthcare’s ALS clinic, which she described 

as a night and day difference. 

“In D.C., there were good providers here  

and there, but at HCMC, it’s been excellent 

care across the board — the emergency 

department, my physical therapist, 

occupational therapist, neurologists,  

and all the staff at the ALS clinic, especially 

registered nurse Robert Walker, who holds  

it all together,” Lola said. “The way my team 

coordinates care is seamless.” 

She appreciated that even social work 

stepped in to make sure her son, now  

five-years old, would be taken care of no 

matter what. 

In October 2022, Lola sustained a fall in  

her home and needed immediate medical 

attention. While her caregiver was able to  

stay at home with her son, Lola had to go  

to the ED alone. Since someone usually  

goes with her, Lola felt anxious about how 

effectively her care would be managed. 

That anxiety melted away when Trish, an  

ED nurse, cared for Lola. “She had so much 

knowledge about ALS and anticipated my 

needs — I didn’t even have to ask for anything 

like helping me adjust my arms and legs.  

Trish was my angel.”

 

A Spectrum of Care,  
Every Step of  
the Way

Lola said her ED discharge was smooth and 

comfortable, and added that it’s the attention 

to detail that makes Hennepin Healthcare 

stand out to her. 

“In D.C., I had to arrange my own care, but 

here, my team takes care of everything,” Lola 

said. “That gives me more time to rest, which 

improves my health. My team takes the stress 

out of the equation.” 

The ALS team provides not only physical 

health support, but emotional support  

for Lola. 

“My providers let me cry when I need to cry 

and bring me joy,” Lola said. “My son, sisters, 

brother, parents, PCAs and friends have also 

been incredible. That support from my family 

and care team is the reason I’m still here 

fighting. Nurse Trish and the ALS team will 

forever be heroes in my and my family’s lives.” 

“In D.C., there were good providers here and there,  

but at HCMC, it’s been excellent care across the  

board — the emergency department, my physical 

therapist, occupational therapist, neurologists,  

and all the staff at the ALS clinic...”

LOLA ADEBIYI

Lola Adebiyi and her son.
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For two decades, Aquí Para Tí, or 

Here for You, has promoted positive 

youth development for Latine 

adolescents through delivering 

family-centered care. It all started 

when María Veroníca Svetaz, MD, 

MPH, was studying as a medical 

resident in St. Paul. Dr. Svetaz 

noticed that many Latine  

immigrant parents felt lost with  

their teenagers, and that there  

were no structures in place to  

foster their connection. 

She dreamed of a clinic for both 

adolescents and parents — a place 

for teens to learn about their health 

in a trauma-informed and culturally 

responsive environment, and for 

parents to learn how to best support 

their children. That clinic, Aquí Para 

Tí, opened in 2002, recently 

celebrating its 20-year anniversary. 

“We provide integral healthcare 

for adolescents in a holistic way,  

and we do this parallel care for 

parents because they’re such an 

important and influential part of 

their lives,” Dr. Svetaz said. “At the 

same time, we look at all the  

context such as trauma and social 

determinants of health. We try to 

take down all barriers with a 

knowledgeable team.” 

She emphasized that confidentiality 

and connection are crucial to 

ensuring trust between healthcare 

providers and patients. 

“The knowledge we have doesn’t 

matter if we’re not making our 

patients feel welcome and 

important, right at the door,”  

Dr. Svetaz said. “The ultimate goal  

is to celebrate and affirm their 

Aquí Para Tí Fosters Community, Connection, 
Confidentiality 

strengths, and to connect them to 

their school, family and community. 

Those are the things that create  

a healthy teenager.”  

She added that the clinic can 

sometimes feel like working in  

the emergency department. 

“Our teens are coming to us in 

crisis,” Dr. Svetaz shared. “People 

might think we’re treating acne or 

cramps, but it’s nothing like that. 

We’re there to heal their heart, as 

one mom described it, and help 

them process trauma.” 

The feedback from patients has 

been both encouraging and 

humbling. New patients frequently 

say they came to Aquí Para Tí 

because of a suggestion from a 

friend or family member. 

COMMUNITY  

Dr. María Veroníca Svetaz with Kevin 
talking about the FIFA World Cup.
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“When teens talk about the clinic, 

we hear that they feel like they’re 

the most important thing in the 

world when they’re with us. One 

parent said they can tell we care  

for their children as if they were  

our own. That one made me cry,”  

Dr. Svetaz laughed. 

Kevin Villegas-Leon, 13, said he feels 

comfortable expressing himself to 

the Aquí Para Tí team. 

“They’re trying to figure out how 

people’s lives are going and how 

they can help them. Everyone’s 

nice,” Kevin shared. 

Yadira Rios-Gavilan brings her  

two teenage children to the clinic 

because she appreciates the focus 

on mental health and education. 

“They’ve helped me too because 

they can explain why my daughter  

is feeling a certain way,” Yadira said. 

“They care about us and make us 

feel comfortable — like when we 

speak in Spanish. I’d recommend 

this clinic to anyone.”  

Her daughter, Katia, agreed and said 

she feels understood at Aquí Para Tí. 

“I now understand what anxiety and 

depression mean,” Katia said. “The 

providers here don’t judge anyone.” 

Even with all the improvements over 

the last two decades, there is still 

more work to be done, especially  

in the aftermath of the COVID-19 

pandemic and the murder of  

George Floyd. 

“We already had a crisis in teen 

mental health before,” Dr. Svetaz 

said. “COVID-19 grew that 

exponentially. Our teens have told 

us about the increase in racism 

they’ve experienced – hate speech 

and incidents at schools. Our Latine, 

African American and Somali 

communities have been affected  

the most.” 

Enter a recent $250,000 Minnesota 

Department of Health grant 

awarded to Aquí Para Tí for 

comprehensive health recovery. 

With this grant, Aquí Para Tí team 

will formalize its Radical Healing 

Initiative to serve Latine, African 

American, and Somali youth  

and families in Hennepin County 

most severely affected by  

COVID-19. Drawing on trauma-

response, cultural identity, and 

equity-focused care, the project  

will host listening sessions to create 

inclusive and integrative services. 

Those sessions will guide the 

creation of mind-body-soul healing 

group clinical spaces that will 

provide community-grounded 

wellness activities and trauma-

informed identity-based healing. 

“We can do counseling and 

medication, but we need to give  

our teens space to process trauma 

and tools to protect and celebrate 

their identity,” Dr. Svetaz said. “We 

can teach them mindfulness and 

how to use their body and music  

to create peace.” 

For Dr. Svetaz, creating this mental 

health recovery clinic for teenagers 

has been a dream 40 years in the 

making, inspired by a mini summer 

camp where she guided teens in her 

rural Argentinian town, Alcorta. 

“If we can teach our teenagers 

health and how to take care of 

themselves, think how different 

Hennepin Healthcare will be in  

the future,” Dr. Svetaz said. 

The Radical Healing Initiative will  

be a crucial next step for Aquí Para 

Tí to build on how to best help  

our youth and families develop 

community resilience. 

Could this program 

benefit you or 

someone you 

know? Learn more 

by focusing your 

smartphone camera 

on the QR code.

Katia with her mother 
Yadira Rios-Gavilan.
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SNAPSHOTS

$4.6M Award Supports Clinic Construction and 
Equipment Projects

As a result of a collaboration between the Hennepin Healthcare Foundation, Advocacy and  

Public Policy, and Executive Leadership, Hennepin Healthcare was awarded a HRSA 

Congressionally Directed Spending grant in the amount of $4.6 million. This  

program is supported by the Health Resources and Services Administration  

(HRSA) of the U.S. Department of Health and Human Services (HHS).  

The award provides significant funds for a variety of construction and  

equipment projects enhancing three targeted areas: community clinics,  

emergency medical services, and women and children. We were able to  

receive these valuable funds through the prioritization of Senator  

Tina Smith, Senator Amy Klobuchar and Representative Ilhan Omar  

who continue to value the mission of Hennepin Healthcare  

and the efforts of 7,000 Strong. The project will run from  

August 1, 2022, through July 31, 2025.  

Thank you Medica Foundation 
Through Medica’s $200,000 investment in 

Hennepin Healthcare’s Pediatric Mobile Health, 

the needs of more underserved families across 

the region will be met to help with routine 

childhood vaccinations and well checks.

Hennepin Healthcare’s Pediatric Mobile Health launched 

the spring of 2020 to provide families with basic health 

assessments and administer routine vaccines while many 

healthcare facilities closed during the early stages of  

the pandemic.

Recognizing this innovative way to serve our diverse 

communities across the Twin Cities, the Medica Foundation 

has awarded their prestigious 2022 Esther Tomljanovich 

Strategic Initiative grant to Hennepin Healthcare’s Pediatric 

Mobile Health.

A Hot Night for 
Firefighters
We’re grateful for the generosity of Firefighters 

for Healing and their support of our Burn Center 

patients, families and team members. We’re 

proud to support their Red Tie Gala. Funds 

raised support their transitional healing center 

just one block away from our hospital, providing 

free lodging to burn patients, their families  

and first responders receiving care at  

Hennepin Healthcare. 

CEO Jennifer DeCubellis, second to the right at top 
surrounded by team members of our burn center. 
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In June of 2020, I was reminded of Hennepin Healthcare’s importance to 

Minnesota. It was in the wake of George Floyd’s murder, when the Hennepin 

Healthcare East Lake Clinic was destroyed during social unrest. Hennepin 

Healthcare made a commitment to re-open the clinic and make it better  

than ever. Around that time, I spoke with someone who lived in the area  

about the plans for the new clinic. Considering all that the neighborhood  

had been through, he was excited to know Hennepin Healthcare was making  

a commitment to stay and serve the community. He didn’t know my affiliation  

with Hennepin Healthcare, but his enthusiasm and appreciation reminded me 

why this role was so meaningful to me.

I joined the Foundation’s Board seven years ago. At the time I was driven by 

gratitude. My partner of 15 years had a brain abscess that landed her in the ICU. 

She did her rehabilitation and had a surgery performed at Hennepin Healthcare. 

She received excellent care. When I was approached about the Board, I jumped 

at the opportunity. 

Over the last seven years, including serving as Governance Chair for two years 

and then Board Chair for two, I have seen great progress in the Foundation,  

both operationally and in our ability to  support Hennepin Healthcare’s mission 

through philanthropy. I was pleased to be part of the search committee that 

brought in our president, Theresa Pesch, who has played a vital role in building 

up and enhancing the impact of the Foundation. I’ve also appreciated the 

opportunity to collaborate with Hennepin Healthcare’s leadership, particularly 

CEO Jennifer DeCubellis and CFO Derrick Hollings. And I have thoroughly 

enjoyed working with and getting to know fellow Foundation Directors.

As my tenure ends, I look back on some significant Foundation milestones.  

The Redleaf Center for Family Healing has gone from dream to reality, helping 

many families in our community. The vaccine mobile is taking important 

preventative care into the community. Our efforts to fund spiritual care, music, 

and art creates an inclusive and healing environment that patients deserve.  

We collaborated with Firefighters for Healing to create a transformative space  

for families while their loved ones are hospitalized. During the pandemic, we 

supported healthcare heroes like the physicians, pharmacists, nurses, therapists, 

medical assistants, technicians, and others who worked long hours under 

strenuous conditions to ensure no patient was left behind. And, yes, we 

supported the new East Lake Clinic, standing by our commitment to improve 

access to healthcare for every Minnesotan.  

As I step down, I know the work is far from over. I hope and expect that the 

Foundation will continue to grow, providing critical funds to reduce healthcare 

disparities and further Hennepin Healthcare’s service to the community. I will 

enjoy watching from the stands, so to speak, with a smile on my face knowing 

that the Foundation is in great hands. From Theresa and her talented staff to 

directors who bring a wealth of knowledge and experience willing to volunteer 

their time for the cause. I am grateful to have been a part of this organization  

and wish the many who keep it afloat all the best.

Jennell Bilek

Outgoing Board Chair, Hennepin Healthcare Foundation

MESSAGE FROM 
OUTGOING BOARD CHAIR

“I hope and expect that 

the Foundation will 

continue to grow, 

providing critical funds  

to reduce healthcare 

disparities and further 

Hennepin Healthcare’s 

service to  

the community.”
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Once upon a time, a NICU nurse 

attended a conference and a group 

of U of M medical students called 

about volunteer opportunities.  

The story unfolds to reveal a  

new volunteer partnership that 

brings storytelling to our  

youngest patients. 

The idea to read to babies started 

when Kolleen Amon, a neonatal 

nurse practitioner, attended a 

conference and was inspired by 

another hospital’s neonatal intensive 

language nutrition program. Around 

the same time, the national Reach 

Out and Read program was 

developing a NICU pilot program. 

“80 percent of our brain 

development is in the first 18 

months of life. I thought it was so 

powerful to think about the 

opportunity that we can have with 

brain development if we could start 

a similar program,” Kolleen said. 

After applying, Hennepin Healthcare 

was officially approved as a NICU 

Reach Out and Read site in April 

2022, one of two in Minnesota. 

Betsy Schaefer Roob, children’s 

literacy liaison, said this program  

is much needed.

“The NICU can be a loud 

environment with machines, alarms, 

and people talking,” Betsy said. 

“There’s a lot of stimulation, but 

babies aren’t necessarily getting 

that early language exposure 

needed for brain development.  

It also gives families a way to 

connect during a stressful time.”  

Though the program was approved, 

the NICU still needed volunteer 

readers for when parents were 

unable to be at the hospital. The 

need was quickly filled when a 

group of first year University of 

Minnesota medical students 

contacted Hennepin Healthcare 

Volunteer Services in search  

of a project to partner with a  

community organization. 

“It couldn’t have been better 

timing,” Betsy said. 

Medical students Sophie Harris, 

Marin Melloy, Abby Brustad and 

Maggie Fisher focused on training 

and scheduling their colleagues for 

NICU reading shifts. To date, the 

group has successfully trained about 

30 medical students, with more 

hoping to join over the winter. Some 

of the students are bilingual, so 

babies may hear stories in their 

native language. 

Sophie and Marin emphasized that 

the experience was invaluable, 

especially since they typically don’t 

get much clinic time until their third 

year as medical students. 

“It’s one thing to put this on our 

resumes and residency applications, 

but it’s another thing to say we 

helped our community. This is going 

to be really powerful for new 

parents experiencing a difficult 

time,” Sophie said. 

“We learned how to work as a team, 

to delegate, and to not be afraid to 

ask questions,” Marin shared. “The 

HCMC staff was instrumental in 

Once Upon a Time Starts in the NICU
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HUMANS OF HENNEPIN 
HEALTHCARE

“Compared to traditional retail 

pharmacists that most people are 

familiar with, clinical pharmacists 

are a little different. We rarely 

touch medications. What we do  

is behind the scenes — we’re 

looking at a patient’s medications 

to optimize it for their individual 

cases. We work closely with 

providers and patients to make 

taking medications easier and 

safer. For instance, as a cardiology 

pharmacist, I help ensure that 

patients with heart conditions get 

medications that best fit their 

needs, while taking allergies, 

potential drug interactions, and 

any other conditions into account. 

This year marks a milestone for our clinical pharmacy team. In September, 

we achieved 24-hour pharmacist coverage in the emergency department. 

It’s exciting to always have a pharmacist in the ED to help with medication-

related questions and concerns. This service expansion was crucial 

because the ED is a fast-paced environment, and we want to make sure we 

cover every aspect of care. Although additional resources were needed to 

have pharmacists available 24/7, the service is worth it for added patient 

care and safety. 

Our transition of care team has also been a highlight. They help patients 

adjust to their changing medication needs between their home and the 

hospital. The team goes over patient medication lists with them upon 

admission and discharge. Being discharged from the hospital can be very 

overwhelming for patients, so the transition of care team educates patients 

on their new medications and answers questions. It’s been a valuable 

program because it helps patients feel more supported while also reducing 

hospital readmissions and preventing medication accidents. 

It’s rewarding to work with all these different care teams to make a 

diagnosis less overwhelming for our patients and help them adjust to their 

new medications. It’s challenging but important for improving quality of 

care. It feels great that we can serve that role for patients. It’s empowering 

to know Hennepin Healthcare supports our strategies for optimizing 

quality patient care.”

Hennepin Healthcare Foundation is proud to highlight 

authentic stories from the wide variety of human beings 

who connect with our mission. Follow more Humans of 

Hennepin Healthcare at: hennepinhealthcare.org/

humansofhennepin.

Laura Hubbard

Laura Hubbard, PharmD, BCPS — 
Clinical Pharmacist

helping us develop the training and 

sign-up process.” 

They plan to pass on the NICU reading 

program to another group of first-year 

students who can continue and 

improve it. 

For parents, the new program gives 

them another way to interact with 

their newborns.  

“It’s amazing to see their eyes light  

up when I explain Reach Out and 

Read to them and how important 

language nutrition is,” Kolleen said. 

“It’s something they can do for their 

baby when everything else seems  

out of control.” 

Nurse Practitioner Sarah Pelinka 

expressed her gratitude for  

the volunteers. 

“As staff, we appreciate that the 

volunteers can snuggle and love on 

the babies while we’re taking care  

of other infants,” Sarah shared.  

“They have all been so kind and 

careful with our little ones.” 

Kolleen added that the reading 

benefits don’t stop with the parents 

and babies. 

“The medical school path isn’t easy,” 

Kolleen said. “Students can come in 

and have this pressure release. Maybe 

it can be one more way to help with 

the mental health of another 

population we serve.” 

Looking to the future, Kolleen and 

Betsy hope to expand the number and 

variety of both volunteers and books. 

“Babies are in the NICU 24/7, so there 

is a lot of choice for volunteers,” Betsy 

said. “The more high-quality books in 

a variety of languages, the better.” 

These happy endings are just  

the beginning.
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Ensuring exceptional care without 

exception is easier than you think 

through a gift of stock, bonds, or 

mutual funds. Your gift can be put 

to work immediately to advance our 

mission at Hennepin Healthcare, and 

may provide you with capital gains 

and income tax savings. Please contact 

Youa Vang for instructions and  

broker information: 

youa.vang@hcmed.or 

612-873-9129.

PUT STOCK  PUT STOCK  
IN YOUR  IN YOUR  
VALUESVALUES


